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Build a platform to promote the professional development of teachers

Zhang Jia
Lijiang Normal College, Yunnan Lijiang 674100

Abstract: The professional development of teachers is the requirement of The Times, but also
the need of school development. In our school in order to meet the needs of teachers' professional
development under the new situation, to further improve the quality of teachers, actively build a
noble ethics, business, reasonable structure, vitality of high quality professional teachers, under the
support of the school leadership, established by the principal as the group leader, vice principal of
deputy leader, all the teachers for members of the "leader" selection work leading group. In order to
carry out the selection work in an orderly and effective manner, the following implementation plan
is hereby formulated: 1. The leading group shall formulate the selection plan according to the actual
situation of the unit, and recommend the grade group as the unit.2. Recommended candidates
should: (1) be able to give full play to the radiation and demonstration role of the academic leader,
and have high prestige and influence in the grade group; (2) have certain research ability in the

teaching work; (3) have certain management ability and organization ability; (4) have strong sense
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of enterprise and responsibility, and be able to treat education and teaching work with a highly
responsible attitude.3. Selection procedure: the teaching guidance office of the school will review
the recommended candidates for each grade and then report them to the school leading group for
study and approval. The school leading group will study and determine the final candidate after the
publicity. After there is no objection during the publicity period, the school leading group will
report to the central school. The central school set up a special organization to be responsible for the
whole selection work.

Key words: teacher selection; teacher specialty; education work
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