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Abstract: TAFE College of Australia is the only higher education institution in Australia that
provides vocational education. The goal of its vocational education is to cultivate talents with
professional knowledge, technology and practical ability for the society. It is a unique higher
education system. In the process of cultivating high-quality talents for the society, TAFE College
has formed its own unique educational philosophy and characteristics, and has a lot of successful
experience in the construction of "double-qualified" teachers. Through the TAFE institute of
Australia "double" teacher team construction summary of successful experience, can learn from its
advanced experience, from the system guarantee, teachers team construction, curriculum
development, teaching methods and evaluation construction to meet the needs of China's vocational
education development "double" teachers, improve the teaching quality of personnel training and
higher vocational colleges, enhance the competitiveness of higher vocational colleges in China.
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