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The Application of Undergraduate Mentor System in the Teaching of Fourth Year Courses

Xu Danjuan

Qiongtai Normal University, Haikou, Hainan 571100

Abstract: Undergraduate mentorship system refers to a teaching management model in higher

education, especially in the fourth year of college, where teachers provide targeted guidance to

students, aiming to improve their comprehensive quality, innovation ability, and employment

competitiveness. This article deeply analyzes the significance of the undergraduate mentorship

system in the teaching of senior courses, explores the main problems faced in the implementation

process, and proposes corresponding improvement measures. Through the combination of theory

and practice, this article aims to provide useful references for the further improvement of the

undergraduate mentorship system in Chinese universities.
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